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PUBLIC NOTICE 
 

CURBING THE MENACE OF RAGGING IN HIGHER EDUCATIONAL 
INSTITUTIONS 

 
It is brought to the notice of the Institutions, students and other various 

stakeholders that ragging is a criminal offence and UGC has framed regulations, on 
curbing the menace of ragging in higher educational institution, in order to prohibit, 
prevent and eliminate the scourge of ragging. The regulations have been notified vide  
No. F. 1-16/2009 (CPP-II) dated 21.10.2009 and are available on UGC website  
www.ugc.ac.in. 
 

The above mentioned regulations are mandatory and shall apply to all Universities 
established or incorporated by or under a Central Act, a Provincial Act or a State/Union 
Territory Act and all Institutions recognized by or affiliated to such Universities and all 
Institutions deemed to be Universities under Section (3) of the UGC Act, 1956 with 
effect from 4th July, 2009 i.e. the date of its Publication in the official Gazette. All 
institutions are required to take necessary steps for its implementation in to 
including the monitoring mechanism as per provisions provided in the above 
regulation and ensure its strict compliance. The following preventive measures for 
Anti-Ragging should also be strictly followed:- 
 

1) The Institutions may erect suitable hoardings/bill boards/banners in prominent 
places within the campus to exhort the students to prevent or not to indulge in 
ragging and also indicating therein the names of the officials and their telephone 
numbers to be contacted in case of ragging. 
 

2) All Educational Institutions should form an Anti-Ragging-Committee and squads 
and dedicated cadre of wardens and professional counselors to ensure that the 
directions of Hon’ble Supreme Court of India and Justice Raghavan Committee 
recommendations are followed without exception. 
 
 
 
 
 
 
 



 
 
 
 

3) An affidavit must be obtained from every Student, Parent/Guardian separately as 
per clause (m & n) of Regulation 6.2. 
 

4) The Institution may also undertake other forms of campaign as it may consider 
appropriate for prevention of ragging. 
 

5) UGC has uploaded a film on anti-ragging on its website. All universities and 
colleges are requested to download the same and give wide publicity amongst the 
students, before the start of the academic session. Besides, this may be constantly 
monitored during the entire period of the academic session. 
 
 

Any violation of UGC regulations as cited above or if any Institution fails to take 
adequate steps to prevent ragging or act in accordance with these regulations or fails to 
punish perpetrators of incidents of ragging suitably, UGC shall call for punitive action 
against erring institutions. 
 

Students in distress owing to ragging related incidents can access the toll free 
helpline 1800-180-5522. 
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The following Act of the Tamil Nadu Legislative Assembly received the assent of theGovernor on the l4th February lggT andls hereby publishld for general information.

Excerpts form Act No.7 of 1997

An Act to prohibit ragging in educational

Be it enacted by the Legislative Assembly
year of Republic India as follows:

Short title, extend commencement

institutions in the State of Tamil Nadu.

of the State of Tamil Nadu in the Forfy eighth

This Act may be called the Tamil Nadu Prohibition of Ragging Act, I gg7 .
It extends to the whole of the state of Tamil Nadu.
It shall be deemed to have come into force on the lgth day of December I 996.

2) Definition

In this Act unless the context otherwise requires, "ragging" means display of noisy,
disorderly conduct doing any act which .uur., or is ri[.ri to cause physical orpsychological harm or raise apprehension or fear or shame or embarrassment to a studentin any educational institution and includes.

a) teasing, abusing of playing practical jokes on, or causing hurt to such student or

b) asking the students to do any act or perform something which such student will not inthe ordinary course willingly do.

3) Prohibition of ragging

Ragging within or without any educational institution is prohibited.

4) Penalty of ragging

Whoever directly or indirectly commits, participates in, abets or propagates ,,ragging,,
within or without any educational instituiion, shall be punished withiriprisonment for aterm which may extend to two years and shall also be iiubt. to a fine *hirt may extend
to ten thousand rupees.



5) Dismissal of Student

Any student convicted of an offence under section 4 shall be dismissed from the
educational institution and such student shall not be admitted in any other educational
institution.

6) Suspension of student

(1) without prejudice to the foregoing provisions, whenever any student complains ofragging to the Head of an Educational Institution, or to any other person responsible for
the management of the educational institution he / she stratt inquiie into the ,u-.
immediately and if found true shall suspend the student, who has committed the offence,
from the educational institution.

(2) The decision of the Head of the Educational institution or the person responsible forthe management of the Educational Institution that any student has indulged in ragging
under sub-section (l) shall be final.

7) Deemed abetment

If the head of the educational institution or the person responsible for the management ofthe educational institution fails or neglects to take action in the manner specified in sub-section (l) of section 6 when a complaint or ragging is made, such p.rron shall be
deemed to have abetted the offence of ragging unO rfUl be punished as provided for in
Section 4.

{( *c *,|< * {(:& *c *€



l'i. 2733) 

~ffi1~'7{1If 

lXIItAORDI:'lAIH' 

"WW ll-'liiVI 3--4'l· 1!fllT (ii) 
rART ll~cccion 3- .Sub-sucion (il} 

vrfl.."lfirf l1 "!Pf:tftm 
fUBLI5Ht:D BY AU'OIOIUTY 

===~;;::::o==<== "11 ft;m'i, ~lflm, ~ 9, 2013/~llJlT'm 18, 193S 

~o. 17331 NEW Dfi.NI, MONON/, DtCt:MBER 9, 2013/AGH..UIA\'ANA i B, IYJS 

=====-=====~==~~==~=============== 
1Jt~ ilil' lfr.! ~m 1j;m, 11 

3iRRt:<f'TT 
~ ~.9~.2013 

1!il.311. 3~oo(31j.-<ilil1'll 'fl~. ll~J3il <f1T 111T!i<P.«'' lR Mel; >!<lllT-1 (r.rcm•r. ~fM\l 3ft~ llf<ftl)lf) 
~~<!Jf, 2013 {2013 <Iii ti. 14) <6Jl!Rf 1 al) 13.,HiM (3) il'Rl llG<tl ~'liT ll<f)'rr <IR"" ~"1[, 9 ~- 2013 <!i) 

\RI ~~ i; '6i'l If f.trrn <!i«ll ~ ~ \J<m 31~ "$ m El ll'f~ i M I 
(!lil.'fl. 19-5/2013-~J:S~ 

61.~ . • ~ 

MINISTRY OF WOMEN AND CHILD DEVELOPMENT 

NOTIFICATION 

New Delhi, the 9th December, 2013 

8.0. 3606(E).-In exerciae of the powers conferred by sub-section (3) of Section I or the 
Sexua l Ha rassment of Women a t Workplace (Po·evention, Prohibition and Redressal) Act, 2013 
(14 of20 13), the Central Government hereby appoints the 9th day of December, 20 13 as the date 
on which the provisions of the said Act shall come into force. 
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IJl'. No. 19·5/ 2013 -WW) 
Dr. SHREERANJAN, J t. Secy. 
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·separate paging is given to this Part in order that il may be filed as a separate compilation. 

MINISTRY OF LAW ANJ> JUSTICE 
(Legislative Department) 

New Delhi, the 23rd April, 20 13/Vaisakha 3, 1935 (Saka) 

The following Act of Parliament received the assent of the Prcs irlent on the 
22nd April, 2013, and is hereby published for general information:-- -

THE SEXUAL HARASSMENT OF WO).t1EN AT WORKPLACE 
(PREYENJ'IOi\1, PROIIIRJTION AND REDRESSAL) ACT, 2013 

(No. 14 OF 2013) 
[22nd April. 2013.] 

An Act to provide protection against sexual harassment of women at workplace 
and for the prevention and rcdrcssal of complaints of sexual harassment and 
i()r matters connected therewith or incidental thereto. 

WIIERt..,s ~cxual harassment resu lts in violation of the fundamental rights of a woman 
to 1:quality undn ar1icles I t1 and 15 of the Constitution oflndia and her right to life tlnd to live 
with dignity um.ler article 21 of the Constitution and right to practice ;my proft:ssion or to 
carry on any occupation, trade or business which includes a right to a safe environment free 
fi·orn sexual harassment; 

A:-;o WHEREAS the protection against sexual harassment arid the right to work with 
dignity arc universally recognised human rights by internationa l conventions and insrruonents 
such a~ Convention on the Elimination of all fonns of Discrimination against Women, which 
has been ratified on the 25th June, 1993 by the Government of India: 

1\ :-.r> wi!H<I AS it is expedient to nwkt: provisions fi.> r giving effect to the said Convention 
for protection of women against sexual harassment at workplace. 
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(\•i) a dwelling place or a house; 

(p) "unorganiscd sector" in relation to a workplace means an enterprise owned 
by individuals or sci f-cmploycd workers and engaged in the production or sale of 
goods or prov iding service of any kind whatsoever, and where the enterprise employs 
workers, the number of ~uch worke;:> is .iess than ten. 

Prncnllc•n M 3. (I) ~o woman shal l be subjected to sexual harassment at any workplace. 
snual 
harassrm:nl (2) The fo llowing circumstances, among other circumstances, if it occurs or is pcrscnt 

Consl ilulion 
of lnlcrnul 
Complain Is 

Commillec. 

m relation to or connected wirh any act or behaviour of sexual harassment may amount to 
sexual harassment:---

(i) implied or explicit promise of preferential treatment in her employment: or 

(ii) implkd or explic it threat of detrimental treatment in her employment; or 

(iii) implied or explicit threat about her present or future employment status: or 

(iv) interference with her work or creating an int imidating or offensive or hostile 
work environment for her; or 

(v) humiliating treatment likely to affect her health or safery. 

CHAPT ER II 

CONSTITU riON Or I !'TERNAL COMPLAINTS COMMITTEE 

4. (/)Every employer of a workplace shall, by a!1 order in writing, constitute a Committee 
to be known as the " lntcsnal Complaints Committee": 

Provided that where the offices or administrative units of the workplace arc located at 
different places or divi ~iot .a l or sub-divisional level, the Internal Committee shall be constituted 
;.lt all administrative units or .ofliccs. 

(2) Thc.lntcrnal Committee shall consist ofthe fo llowing members to be nominated by 
the employer. namely: ·-· 

(a) a Presiding ·o fficer· who ·shall he & woman employed at a sen1or level at 
workplace from amongst the employees : 

Provided that in case a senior level woman employee is not avai lable, the 
Presiding Officer shall be nominated from other offices or administrative units of the 
workplace referred to in sub-section(/): 

Prov ided further that in case the other offices or administrati ve units of the 
workpla ~;c do nm have a senior level woman employee, the Presid ing Officer shall be 
IH11ninatcd from <my other workplace of the same employer or other department or 
organisation; 

(bl not Jess than two Members from amongst employees preferably committed 
to the cause of women or who have had experience in social work or have lega l 
knowledge; 

(c) one member from amongst non-governmental organisations or associations 
committed to the cause of women or a person fa miliar with the issues re lating to sexual 
harassment: 

Provided that at least one-half of the total Memhcrs so nominated shall be women. 

(3) The Presiding Officer and every Member of the Internal Committee shall hold office 
tor such period. not exceeding three years, from the date of their nomination as may he 
spccificd by the employer. 

(.f) f"hc \1cmher appointed fmm amongst the non-governmental organisations or 
associ<Hions -;hall be paid such fees or allowances lor holding the proceedings oflht: lntcrnl:l l 
Committee. by the o.:mployer. as ml:ly be prcscribeci. 
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SF<' II THE GAZETTE OF I;\Dll\ EXTRAORDINARY 5 

(5) Where the Presiding Officer or any Member of the internal Committee,· .. 

(a) contravenes the provisions of section 16; or 

(h l has been convi~ted for an offence or an inquiry into an offeree under any law 
for tht: time being· in force is.pending against him: or 

(c) he has been found guilty in any disciplinary proceedings or a discipl inary 
proceeding is pending against him; or 

(d) has so abused his position as to render his continuance in office prejudicial 
to the public interest, 

such Presiding Officer or Member, as the case may be, shall be removed from the Committee 
and the vacancy so created or any casua l vacancy shall he filled by fresli nomination in 
accordance with the provisions of this section. 

CHAPTER !II 

CoNSTITUTION or: L oCAL Co:vrrt.A I:>~Ts CoM:vrn·rr:E 

5. The appropriate Government may notify a District Magistrate or Additional District 
Magistrate or the Collector or Deputy Col lector as a District Officer. for every District to 
exercise powers or discharge functions under this Act. 

6. (/)Every District Officer shall constitute in the district concerned, a committee to be 
known as the "Local Complaints Committee" to receive complaints of sexual harassmcn: 

·· from establishments where the Internal Complaints Committee has not been ~.~nstituted due 
to having less than ten workers or if the complaint is ·against the employer himself. · 

(2) The District Officer shall designate one nodal officer in every block, taluka and 
tchsi l in rural or tribal area and ward or municipality in the urban area, to receive complaints 
and forward the same to the concerned Local Complaints Committee within a period of 
seven days. 

(J) The jurisdictio;l of the Loc.al Cl)tnplaints Committee shall extcnJ to the areas of the 
district where it is constituted. 

7. (I) The Local Complaints Committee shall consist of the following members to be 
nominated by the District Officer, namely:- -· 

(a) a Chairperson to be nominated from amongst the eminent women in the field 
of social work and committed to the cause of women; 

(h) one Member to be nominated from amongst the women working in block, 
taluka or tchsil or ward or municipality in the district; 

(c) two Members, of whom atle(\.st one shall be a woman, to be nominated from 
amongst such non-governmental organisations or associations committed to the cause 
of women or a person familiar with the issues relating to sexual harassment, which may 
be prescribed: 

Provided that at least one ofthc nominees should, preferably, have a background 
in lilw or lcgnl knowledge: 

Provided further that at least one oft he nominees shall be a woman belonging to 
the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or 
minority community notified by the Central Government, from time to time; 

(d) the concerned oflicer dealing with the social welfare or women and child 
deve lopment in the district, shall he a member ex officio. 

(2) The Chairperson and ~very Member of the Local Committee shall hold office for 
such period. not exceeding three years, from the date of their appointment as may be specified 
by the Di-;tricl Ofliccr. 

~oufication 

of District 
Offi c~r. 

Constitution 
and 
j urisdiction of 
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Complaints 
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CompOSitiOn, 
tcnurt: and 
other terms 
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of Local 
Complaints 
Commillec 
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